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82d Congress, 2d Session -

Introduction v/

The Louisville area is 1 of 40 major labor markets in
which the Bureau of Labor Statistics is currently conducting
occupational wage surveys. Occupations common to a variety of
manufacturing and nonmanufacturing industries were studied on
a community-wide basis. Cross-industry methods of sampling were
thus utilized in compiling earnings data for the following types
of occupations: (a) office; (b) professional and technicsl;
(¢) maintenance and power plant; (d) custodial, warehousing,
and shipping. In presenting earnings information for such jobs
(tables A-1 through A-4), separate data have been provided wher-
ever possible for individual broad industry divisions.,

Occupations characteristic of particular, important,
local industries were studied on an industry basis s within the
framework of the community survey. 2/ Earnings data for these
jobs have been presented in Series B tables. Union scales
(Series C tables) are presented in lieu of (or supplementing)
occupational earnings for several industries or trades in which
the great majority of the workers are employed under terms of
collective-bargaining agreements, and the contract or minimum
rates are indicative of prevailing pay practices.

Data were collected and summarized a shift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowances, paid holidays, non-
production bonuses, and insurance and pension plans.,

The Louisville Metropolitan Area

The 3-County Louisville Metropolitan Area s consisting
of Jefferson County, Ky., and Clark and Floyd Counties, Ind.,
had an estimated total population of 576,900 in 1950, repre-
senting an increase of 27 percent since 1940, Nearly 370,000
persons reside within the city limits of Louisville, the remain-
der being distributed among New Albany and Jeffersonville in
Indiana, and other cities, wvillages, and unincorporated areas.
Total population of the area was estimated at nearly 589,000 in
July 1951.

1/ Prepared in the Bureau's regional office in Chicago, Ill.,
by Woodrow C. Linn, under the direction of George E. Votava,
Regional Wage and Industrial Relations Analyst, The planning
and central direction of the program was carried on in the
Bureau's Division of Wages and Industrial Reldtions.

2/ The construction and extractive industries and government
institutions were excluded from the study; see appendix for dis-
cussion of scope and method of survey,
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Estimated nonagricultural employment in May 1952
totaled more than 216,000 workers, of whom 86,000 were employed
in menufacturing establishments. Manufacturing activity in the
Louisville area is diversified, Of primary importance is the
food and kindred products industry with about 14,000 workers, of
whom 4,400 were in establishments producing distilled and recti-
fied liquors (employment in distilleries had decreased 15 per-
cent since March because of cut-back in bottling operations).
Other manufacturing industries of substantial importance include
nonelectrical machinery; primaryand fabricated metal products;
chemical, petroleum, and coal products; lumber products and
furniture; and tobacco products.

Of the 130,100 wage and salary workers in nonmanufac-
turing industries, more than 43,000 were employed in wholesale
and retail trade activities, reflecting the city's importance
as a commercial and distribution center. Another 22,400 work-
ers were employed by transportation (including railroads),
communication, and public utility companies. The service in-
dustries provided employment for 26,500; and finance, insurance,
and real estate establishments employed 8,800 workers. Govern=-
ment employment - Federal, State, and local - totaled slightly
under 16,000, The building construction industry provided jobs
for 12,700 workers in May.

Among the industry amd establishment-size groups sur-
veyed by the Bureau, two-thirds of the workers in nonoffice jobs
were employed in establishments having written agreements with
labor organizations. Four out of five factory workers in manu-
facturing establishments were employed in union plants. In
nonmanufacturing industries, the proportion of nonoffice work-
ers covered by union agreements ranged from slightly less than
a fifth in retail trade and service establishments to more
than nine-tenths in transportation (excluding railroads), com-
munication, and public utilities. Unionization was far less
extensive among office workers. Fewer thana tenth of all office
workers in the Louisville area were employed under provisions
of collective-bargaining agreements, The highest degree of
office-worker unionization was reported in transportation (ex-
cluding railroads), communication, and other public utilities,

Occupational Wage Structure

Wages of more than 80 percent of Louisville area non-
office workers included in the survey were formally adjusted
upward between January-1950, the base period far the Wage Stabi-
lization Board's "catch-up" wage formula, and May 1952, the
time of the Bureau's survey., Nearly 95 percent of the plant
workers in manufacturing industries had received one or more
general wage increases, In nonmanufacturing establishments,
three~fifths of the nonoffice workers had receivedat least one




general wage increase during the period; nearly all the others
had received pay raises granted on an individual basis. Formal
revisions of office workers! salaries were less prevalent, al-
though office workers in the larger manufacturing establishments
frequently were granted increases comparable with those given
plant workers. Individual merit or length-of-service raises
were commonly used to adjust office workers' salary levels, in
place of general wage increases.

Formalized rate structures were reported in establish-
ments employing nearly 90 percent of all nonoffice workers, and
were common inall broad industry groups within the scope of the
survey. About half of all workers paid time rates were under
wage plans which specified a single or flat rate for each job
classification. Wage plans providing a range of rates for each
classification were in effect in establishments employing more
than a third of all time-rated workers, The remaining time
workers were paid rates based on individual determination.
Among the industry groups studied, single rates were typical
of manufacturing and services, Piece-rate or bonus-incentive
payment plans covered plant jobs in which more than a fifth of
the workers in manufacturing establishments were classified.
They were either nonexistent or relatively insignificant among
the nonmanufacturing industries studied.

Virtually all formal wage plans reported for office
occupations provided a range of salaries for each job, Few
office workers were paid salaries based on single-rate plans,
and more than a third were employed in establishments that
determined salaries on an individual basis.

Established minimum entrance rates for hiring inex-
perienced plant workers were part of the formalized wage struc-
ture in nearly all the firms studied. Although entrance rates
ranged from less than 75 cents to more than $1.65 an hour, two-
thirds of the workers were employed in establishments with

minimum rates of between 75 cents and $1l.25. In manufacturing
industries, about two out of three workers were employed in es-
tablishments having entrance rates of $1 or more. A 75-cent
minimum was the lowest rate reported in manufacturing and whole=-
sale trade, Minimum entrance rates of less than 75 cents were
found in other nommanufacturing groups studied.

Wages and salaries of workers in manufaeturing indus-
tries were generally higher than those in nonmanufacturing.
This relationship held in 27 of 28 office job classifications
and 16 of 20 plant job categories permitting comparison. In
half these instances the difference was between $2.50 and $5.50
a week for office jobs, and between 11 and 27 cents for plant
categories.

Nearly 20 percent of the plant workers in manufac-
turing establishments were employed on late shifts in May 1952.
Three-quarters of these were on second-shift operations. Vir-
tually all late-shift workers were paid differentials over day
(first-shift) rates in the form of cents-per-hour premiums for
about three-quarters of the workers and as percentage differ-
entials for the others. Shift premiums of 4 or 5 cents an hour
or 10 percent over the day rate were most commonly reported for
second-shift workers.

The scheduled workweek for two-thirds of all non-
office workers was 40 hours in May. Virtually all of the remain-
ing workers were scheduled to work longer hours. Forty-hour
workweek schedules were in effect for three-fifths of the women
office workers, with a large majority of the others working
shorter schedules. In finance, insurance, and real estate of-
fices, two-thirds of the employees worked less than 40 hours.
A 374-hour schedule was typical for office workers in trans-
portation (excluding railroads), commmnication, and public
utilities.




A: Cross-Industry Occupations

Table A-1: @”«x accapafwnd

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Louisville, Ky., by irdustry division, May 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
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Table A-l: 0#«:4 @ccafat‘w - Condinued

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
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Table A-1: 0/{‘“ 0004%61"0/(4 - Condinued

(Averzge strzight-time weekly hours and earnings y for selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
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Table A-1: 0{{&0& 0WM' eaodlaad

(Average straight-time weekly hours and earnings l/ for selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
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Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Workers were distributed as follows: B8 at $90 to $95; 7 at $100 to $105; 1 at $105 to $110; and 9 at $115 to $120.

Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.




Table A-2: p'ta/ewaml and Techwnical accupdicnd

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

$ 3 $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Weekly | Weekly (40,00 |L2.50 (45,00 |47.50 52,50 |55.00 (57,50 60.00 |62.50 (65,00 [67.50 |70,00 72.50 {75.00 |80,00 (85,00 95.00/100.0¢105.00110,00

Numbe;
Sex, occupation, and industry division Soth

workers earnings and

h
(Standard) | (Standasd) |umgor % X s
L2.50 115,00 47,50 [50,00 55.00 [57.50 160.00 162,50 165,00 167.50 170,00 72,50 17500 |80.00 |8 00 loo 00 100.001105.00110.00115.0

Draftsmenis chioflls . o sl eluiv s eninisies ormsiiosnion
ManuEActUningR N IRELR S vile o hie shie oo

NOBAUPSLLOs OO B e i oo vicisiosiols s osiomsniad

DERL LSBT JUNI O s v stne slosmnwssssasnnien
AL e R e o e s SR s

Nurses, industrial (registered) ....
T S S

NONAUTabler co0aaH: o's ot orais v wre st sis

|

!

Durable gOOAS «...... |
: |

|

|

1/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

|
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Occupational Wage Survey, Louisville, Ky., May 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




tavie a3 Maintenance and Power Plant Occupaliond

(Average hourly earnings y for men in selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ $
3,95 I£.00 05 I .20 125 .30 .35 [0 115 50 .55 K60 (1,65 H.70 .75 180 1

200 25 1030 0.3 215 1050 165 1060 (.65 170 280

Occupation and industry division

Manufacturing sceesssecscesessscessecscsssscsescse
Durable g00dS esececesssssssesssessrssssssseses

Nondurable g00dS ecessesscesesesscsssessccocses

Electricians, maintenance ccesesecccccesosessscesscse
Manufacturing cceceseeccsesseescsscecssssecosvoccce
Purable goods eecsesescessse esecesssscscs
Nondurable go0dS eecsesessssesecsscsssscsseccoe

s

n
n~

Mamufacturing ecesecescecssssssscosssssssosseveses
Durable goods eeee

1 ox-RR
s W1

EBrmofhn
IRt i =
o8 80 00
' vabB
DI I B

8OrVices c000000000000000000000c000000000000000

Helpers, trades, maintenance cseeesesssscscsccscceseo
Mamfacturing eeececesesscesssscscsccsessccsodssce
Durable go0dsS cesccocssecsscossccocsesssoscccse
Nondurable KOOdS 900000000000000000000000000000
lomm.f::ﬁring ©00000000000000000000000000000000

0000020020000000000000000000000

v e BEE
v BEE
i RS
v BuwEE
111 nvebBB
R s
0 B8
0 BROS
R

Retail trade eeececcecccsccccesssssccscsceceore

o
Mamufacturing seescececsecoscesccoceccccsssscessoce

wR &
 EER
=0 e
w~ R

Nondurable go0dS eecescssscsscscccsscscccccssen

Maintenance men, general utility ceecccscecccescesces

Illl;gg
EiBioufp
[N R

(L L

o St R B s Occupational Wage Survey, Louisville, Ky., May 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




1o a-3: Maindenance and Power Plani Occupaliond - Condinued

(Average hourly earnings 1./ for men in selected occupations studied on an area
basis in Louisville, Ky., by industry division, May 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division g og o has oo os 10 g o I 1s oo Loes [t f7s|Leo
‘workers

030 10 0,18 .50 65 1475 1,680

Mechanics, automotive (maintemance) cesee

vt KGR

Mechanics, maintenance eeeescssscssssosessssssssscsss

Manufacturing eecesessccossccce secsseos
scsossccscssacs

1 aB B

Mamafacturing eecccccee
Durable goods ee
Nondurable goods e 00000000000 0008000000

Painters, maintenance cessssesscscsssssseegscscscsses

Manufacturing eesceses oo
Durable goods 00 0000000000000000060000000000000

Nondurable g00ds eeee . . .

Pipe fitters, maintenance ssesccesscscessssssssscssce

TX 1Y

Manufacturing esesesececscsecssccesssosseasce ecooe

eecscoe
Durable goods ecessescesessesecccsscsscsssssose

Nondurable goods .o ¢ 000000

Mamfacturing ccecccscscss

1/ Excludes premium pay for overtime and night work.
* Transportation (excluding railroads), communication, and other public utilities,

201518 O - 52 - 2




tav1e a-h:  Cudlodial, WGWM,M 3/“1‘1"“9 accupdm

(Average hourly earnings I_L/ for selected occupations g/ studied on an area
basis in Louisville, Ky., by industry division, May 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

s s s |s s s s s |8 18 s s s s
0.90/0.95|1.00[1.05(1.10(1.15|1.20|1.25|1.30|1.35|1.40 1,45]1.50

,9511,00/1,05/1,10{1,151,20(1,25/1,30/1,35 1,1501,5001,60

Occupation and industry division

rators, electric bridze (under 20 tons) ....
Mamfacturing ssccccscccesscccccassccasonccccssaace
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See footnotes at end of table. Occupational Wage Survey, Louisville, Ky., May 1952

# Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF,LM.BOE
#% Finance, insurance, and real estate, Bureau of Labor Statistics




ravte s-h: Cuddodial, Warehousing, and SW Occupalions - Continued

(Average hourly earnings y tor selected occupations g/ studied on an area
basis in Louisville, Ky., by industry division, May 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number
Occupation and industry division 'o;{,,,

$ $ $ $ $ $ $ 3 3 ] s s $ $
0.90/0.95/1,00{1.05|1410(1.15|1.20{1,25{1.30[1.35(1.40|1.45]1.50

£95(1,00/1,05 1,1511.2011.25/1,30 La 1.5011,60
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Excludes premium pay for overtime and. night work.

Study limited to men workers except where otherwise indicated.

Transportation (excluding railroads), communication, and other public utilities,
Finance, insurance, and real estate.




B: Characteristic Industry Occupations

Table B-35: Mac/umq Indudiried 1/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ $ $ $ $ $ $ s s $ $ $ $
Bumber 1.35(1.40 1245 1,50 [1.55 [1.60 |1.65 [1.701.75|1.80|1.85[1.90|1.95

1.50|1.55 1.65 1.8011.8511.9011.9512,00

Occupation 2/

workers

n
0

Assemblers, c1ass A A/8 ceceecriosicencnniens
Assemblers, class B 4/b .
Assemblers, class C 4/a ...
Electricians, maintenance 4/t
Inspectors, clads A 4/b
Inspectors, class C Uijali s,
Janitors, porters, and clean
Machine-tool operators, production,
class A 4/b, RO e L 7 Dl A W e T S
Automatic-lathe operators, class A 4/b ....coveeves
Drill-press operators, single- or multiple-
spindle, class A 4/D ceeierreriiecrnnccncsaonians
Engine-lathe operators, class & 4/b c..ceverinnnens
Grinding-machine operators, class A 4/b ccccevvnnnes
Turret-lathe operators, hand (including hand -
serew-machine), ¢1ass A 4/D ceeeenrnenraoncescnnns
Machine-tool operators, production,
class B 9
Automatic-lathe operators, class B 4/8 c.eeeecescesss
Drill-press operators, single- or multiple-
spindle, class B
Machine-tool operators, production,
class C 5/: Total seeseescscnnsccsnnes
Time sevessescccess
Incentive .....
Automatic-lathe operators, class C Y o
Drill-press operators, single- or multiple=-
spindle, class C: Total
Time seeveacecs
Incentive seceovens.
Milling-machine operators, cless C 4/b ......
Turret-lathe operators, hand (including hand
screw machine), class C 4/8 cevieeens
inigts, production 4/8 sccseescscees
handlers and truckers, hand 4/a ..
(other than
8hopS) 4/8 cvececrnnssesssscsnne
5rs, hand, 58 Total .veeccsossonccnscssannes
Tim® ceseeesncscocs
Incentive seeeees ess
ders, hand, class B 4/8 ceiivereterannccscncnes

REBRERS
[ R, R R )
Ilml-‘l-\lt“

[ BB R N

=

et = n W w N

' B

.

PP HD HHENE RS
HOoN 3H
LR 35

1O I—'k;

(=
Rl
N
[

10 Ww SN

It“ 8 (=R SRV

N
s ®
KIS
o

N
.
W
o
i
1
N
(]

]

.
)
=]

2
&R
LIE S n

[ S B o
[

NHHH
[IRR
\.\)uwﬁ
W W
RSN RS
NN

VB
W

°
o

Wi+ N NDWW» H\hi\\%\

HiINd NDIDND HwonN

[T
S m bels
58%

HopRED
REIQE

LI HED 9
1 vR&w

|

L | I

{shments with more than 20 workers engaged in the manufacture of nonelectrical machinery (Group 35) as defined in the Standard Industrial Classification Mamual (1945 edition)

] he Budget; machine-~tool accessory establishments (Group 3543) with more than 7 workers were also included.
d to men workers. Occupational Wage Survey, Louisville, Ky., May 1952
mium pay for overtime and night work. U.S. DEPARTMENT OF IABOR
+ data to permit presentation of separate averages by method of wage payment. Bureau of Labor Statistics
1 or predominantly time workers.

1 or predominantly incentive workers,

Includes data for operators of other machine tools in addition to those shown separately.




Tatle p-63: Judurance Carrierd 1/

AVERAGE g/ NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number $ g % % $ $ $ $ $ $ $ $ 20 g $ Z $
Occupation and sex of Weekly Weekly 32;30 2.50(35.00(37.50 (40,00 (42,50 |45.00|47.50 [50.00 (52,50 |55.00 |57.50 .00(62.50|65.00 [67.50 |70.00
(S&%\g:rd) (Standard) |under| = i i W o s 3 i g = 3 iy

32.50,35.0037.50 |40.00 45.00]47.50 /50,00 [52.50 |55.00 |57.50 |60.00 [62.50|65.00|67.50|70.00 |72.50

workers

Men

Section heads «..eccccesccscscssccssccasene
Underwriters cececece.

Women

Clerks, accounting seeeceececcccccsccscscse
Clerks, file, class B .

.
WIS

Section heads ...
Stenographers .....
Typiata, class B Lo itoilsl i cacansnnsnnne

U\d\n\»g\.ﬂ\d
PNRNOO R
MiITIOWnoo0o
(]

R |

1
|
‘ |
{
| !

1/ The study covered establishments with more than 20 workers in the insurance industry (Group 63) as defined in the Standard Industrial Classification Manual (1949 edition) prepared by the Bureau of the
Budget.
2/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Occupational Wage Survey, Louisville, Ky., May 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon througn collective bargaining between
employers and trade unions. Rates and hours are those in effect on dates indicated. Comprehensive listings
of union seales for bakeries, buillding construction, motortruck drivers and helpers, and orinting for July 1,
1951 are available on request. Similar information for these industries will be published for July 1, 1952.)

Table c-205: Bakeried - Continued

July 1, 1952

Table C-15: Buda'utq Condtruction

July 1, 1952

Table c-2082: Madd .L’W - Condinued

July 1, 1952

Classification Classification Classification

Bricklayers ccc..
Carpenters ceecee
Electricians se..
Painters secssces
Plasterers ..

Bread and cake - Machine shops: - Continued
Agreement D:
Had miXODBY c.vsissinisienisssssimessomssiossssiBLeoliO
Mixers, overmen, feeders eceeceececescscss | 1o520
Machinemen, head checkers seesscese 1.460
DURDEIS: ossesssccsascsossssssarsese 1.430
General helPErs ecsesssscscsssssssssses | 16360
Wrapping- and slicing-machine helpers,
pan rackers, greasers, mixers'
NElPErS seceecssecsecsscscceosssseassse | 1o350
Bread rackers, bench and machine
ROlPOrs ¢eescccscccssscosascssesscee | 1310
Agreement E:
Dough MIXBrS cecccescecccssccssscssscse | Lo555
Batchmen, oven Operators eeeeecsscsesss | 1o5h5
Utilitymen, dough mixers' helpers ..... | 1.485
Head packers and checkers s.ceesscsessss | LoU55
Oven feeders and dumpers, bread
wrapping-machine operators eeecesesse | 1405
Panners, reliefmen after 60 days,
pan greasers, pan rackers, molders... | 1.385
Packers' helpers .ssssscsessesnsssssses | 1305
Wrapping-machine helpers (bread) .. 1.285
Bakery helpers, mixers' helpers ... 1.275
Women bread-rackers «esesesee 1.245
Pan cleaners «seessesssssesesssoossseses| Lel55
Agreement F3
Oven Operators essecosesescsssssessssss | 1685
MEXETHI <5 s beviewaisionsins Brasiee e shssammevd (LSD35
Molder operators, benchmen, bread
feeders and dumpers, cake oven
PROAURa R, e s eltes s e bm vis el sl vesd| 1 HID
Wrapping-machine operators, cake

Mechanical department: - Continued
Maintenance man helpers ecscccecsccscsss
011ers secessecccccssscscssocsssassssnce

Brewing department:

Regular employees ceccccsccscscccsssense
Apprentice brewers - first year ecececcece
Apprentice brewers - second year eescece
Bottling department:
Bottlers cecesssccccccos
Checkers seeesccosssccss
Government cellarmen ...
Yardmen ccccececcessccccscccsccscessonse

Delivery department:

Route Salesmen scecescsccsccssacaces
Route salesman helpers cceees
Shipping chauffeurs ccecceces
Shipping deliverymen ccesee

Trailer drivers eseeecseccee

Trailer driver helpers eesse.

Building laborers

Table C-205: ﬁaéwu'u

July 1, 1952

Classification

Bread and cake - Machine shops:
Agreement A:
First mixers ccccceccccecccasccoscscces
Ovenmen, dumpers, feeders ..cc.eeccecces
Wrapping-machine operators, first
hands, molders, utilitymen ..
Head packers and checkers ececs.e
Cake benchmen scecececcssescsscosscsscnse
Mixers' helpers, pan rackers, packers
and checkers, first class ccecesccecs
Bread panners, pan setters, after
L mONthB ceeseccssscoccssscsnsssasces
Bakery helpers, pan greasers, after
L mONthS ceeeccscscoccsesssssvcscccen
Bread rackers, after L months ...
Foremen (WOMEN) eseecccecsscsocsoscccscns
Women production workers, after
L MONthS ceesvssvsssensasssscvessssss
Women icers, wrappers and
finishers ccsecccsccsccsscccsscecscse
Agreement B:
Ovenmen, cake ceeoe

1/ Plus comissions.

tavle C-27:  [Mnistdi ing

vuly 1, 1951

Classification

Book and job shops:
Bindery women:
Agreement A ssceccscsessssssccccsssoscs [$le130
depositors, pan greasers, checkers... | 1.485 ARTeaaentEREL 5o oo nis sosvmoncissisommet| i Lsl25
Selectors, bread rackers, machinemen, Bookbinders:
pan rackers, bread packers .....essse | 1435 1.925
Cake dumpers, mixers' helpers, general Agreament B .cescscscccsssccccccscssaces | 1,900
production WOrkers .ceeeeessseecescss [ 1o355 Compositors, hand:
Foremen (WOmen) ..ceeeesscesesssssasoss [ 1,315 A breemontyAl:siass sissatesnsasibssssrsad| 2e200
Wrapping-machine feeders and helpers, 2,238
cake wrappers and icers, cooky girls, Agreement C 2.135
bread panners eceoescececces cees | 1,215 Electrotypers seeesgecceccs 2.3L7
ueneral bakery helpers, cake seseesesss | 1165 Machine operators:

Agreement A ceciecccscccccsssscscscescs | 20200
mble c-2082: Madd Liguord

Machinists operators 2.325
July 1, 1952

Ovenmen, feeders and dumpers,

machine operators essesescsssscssssse
Mixers' helpers, molders,

reliefmen cecsssecssoccscsesssscsases
Bread rackers sescecessssssscsssesssnne
Pan spotters, machine pan-greasers,

general helpers, packers, wrappers'

Agreament B cecesccccces 2.238
Agreanent € cocovevecsasscssssasssseses | 26135
Machine tenders:

helpers cesscessssssensccscsssssaccns
Flour blenders essessscccssssessssccnss
Agreement C:
MiXOrsS ecoseesesossccsssssscsescsnesanes
Molders, depositors, oven feeders and
dumpers, checkers, benchmen ....eeee.
Stockkeepers, twisters scseeese.
General helpers ssscocrosssss

Classification

Mechanical department:

Engineers cececescsssccccscccsnscccsnsncne
Firemen ececscccccsse
Grain dryers cesesess

Agreement A cccesccccccscsscccssscssnss
Agreement B ccesecescssccccce
Agreament C ccvcececscce
Mailers eeccecsse
Cheshire operators ceescscccscsceccesess
Photoengravers:
Agreement A cececccccccsccrssscccncsnsns
Rotograviure ccecesees

2.200
2.363
2,285
1.360
1.560

2.225
2.100

Women helpers (cake shop) ... Maintenance MeN ....seecevcossecsccsccoans AETeaRentIBE s coinsancassssolressaeswine sl 2e00

Occupational Wage Survey, Louisville, Ky., May 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




Table C-27: /JMhﬁny- Conlinued

July 1, 1951

Table G-27: /)Mn&ng - Continued

July 1, 1951

mble ¢-22:  Modordrech Driverd

July 1, 1951

Classification

Book and job shops: - Continued
Press assistants and feeders:
Agreement A:
1 cylinder press, single color seese
1 or 2 job autamatic cylinders se.e.
1 platen press, hand-fed seecscesces
Agreement B:
1 cylinder press, single color;
1 rotary roll- or sheet-fed .ccee.
1 cylinder press, 2-cOlOr' sescsscssce
1 platen press, hand-fed ..
2 platens, automatic-fed ..
Agreement C:
Cylinder press ccecssccscecossccscns
Rotary press, Goss and Comic csevces
Pressmen:
Agreement A:
Cylinder presses:
1, not over 65 i ssessscescsens
2,rnot over 651N, «sessseonscese
Platen presses:
1 Press cecssccsesccccssssccsccne
2 presses ..
3 Presses sececsccsccscscscessscse
Agreement B:
Cylinder presses:
1, 00t 0ver 65 N, aneescisssenns
2, not over 65 In. cecesssessinnes
1, 2-color flat-bed;
1 perfecting seesesoccocscsscee
Second pPressman secescecscscsecse
Offset presses:
1, 17 x 22 in, or under seseccece
1, over 17 x 22 in, to L0 in, ...
1, 4O in, or over ..e...
1y 2-0C01ONr coesscessce
1, TO11=LOA cesssssssesscssasasss
Platen presses:
Operating 1 press and

2 presses ..
3 Presees ccecscccccccscossccnnns
Agreement C:
Cylinder presses:
Job, Miller or equal c.eesees
1 single-color, flat-bed ..
2 single-color, flat bed ..
1 2-color flat-bed cesceee
Platen presses sceccccssaccscossnses
Rotary presses:
In-charge-of Goss and ComicC eeees
Second pressmen, Goss and
Comi® seeseescscscsscsscscscsas
Newspapers:
Compositors, hand - day work cceeesscccces
Compositors, hand - night work ..eeceececs
Machine operators - day Work ceecosseessce
Machine operators - night Work ceceecececes
Machine tenders (machinists) -
ABYSMODI e ais viainisais sinisinvisseiniesiesesssnssss
Machine tenders (machinists) -
Mailers - night Work cecccoecccesvocesncas
Photoengravers = day WOrk eececscsccsscons
Photoengravers - night Work ..ececescasose
Pressmen, web presses - day WOIK ssceecess
Pressmen, web presses - night work ..

Pressmen-in-charge - night work .eec.coesee

Classification

Rate
per
hour

Classification

Mewspapers: - Continued
Stereotypers = day WOrk eeeceesececccossses
Stereotypers - night Work eesscscesccccsce

Ez. 597
2.703

Table C-/1: .Z'accd T randil

Operaling Employeed

October 1,.1951

Classification

Rate
per
hour

l-man cars and bussess
First 3 months esceccccacccsscsrcsccesscne

After 1 YEAr .cescssocsccsscocssssssosasss

[$1.350
1.k30
1.480
1,580

Teble v-ue: Madortruct Driverd

and Helpers

July 1, 1951

Classification

Bakery - Biscuit:
Agreement A ceoeevs cocscccscscccoceccncns

HOIDErs cecsssccosarcacasonsssonsalsnssasios
Buildings

Constructions

Up to 3 tons eeeevsecnasnees

3 tons and OVer cccceccccescs

Euclid, winch and 10w bOY eececcssccsse
Material:

Haulings

Up to 3 cus ydo eece

Dump truck, over 6 ci. yde ecocescos
Semitrailer cesesceccscscsccccccencs
All other truck drivers .
HOLPOPE iy o saviosvvnansnviassivessessson
Lumber:
Agreement A .esecescccteccocrcccncans
Agreement B ...
Helpers eese
Sand and gravel
Crushed stone ..

Large trucks scscecscscessscscsssses
Coal:
Agreement A ccccecscccocscscccecsssces

Furniture cescsccccescee

HOLDOTS o v o0nsnessioinossinsisnssasssessssssse
General - Freight:

Local cartage cececseces

Pick-up and delivery

Helpors ceccescescoos
Storage and transfer ..
Traneport cccsecescsccccsecssscsncscssanse

Ice:
ROULR ‘soe'sossvassvannsesiosessssssssssasisesos
SUPPlY eeesccccsnes
Meat - Packing house .
Country drivers .
MAdK casosaiesianosasiensaen
TaK ATUCK: cevnrvensans samsosvisnnsanssinsess
Newspaper:

BY essnsivesssvescscensssissessincessses

ses sevesssrssscscnses

Produce - Fruit (drivers and helpers) ...
RE11l Uy BXPTEBE (eion s o v vieissssalessossassessesioss

tavie c-5452: Méilk Dealers

July 1, 1oe

Rate per
Classification hour -
First 30 days

Rate per
hour -
After 30 days

Working foremen: garage;
maintenance; refrigeration .... $1.35
Working foremen, all other
depart®ents ccescececescocsveae 1.30
Mechanics, auto and truck;
mechanics, maintenance;
painters, sign; painters,
spray; refrigeration cabinet-
MAKET'S secevesceccscessancscsss
Blacksmiths; carpenters; firemen;
maintenance helpers; mechanic
helpers; oilers; pasteuriszers;
power-machine operators, plant
shop; tank truck drivers ce....
Hardening room men; load out men;
shipper-and-checkers; soft
cheese makers; special delivery
truck drivers ceecececcscccsces
Bottle fillers; bottle washers-
and-feeders; butter cutters;
can feeders, can fillers; can
washers (machine); cheese maker
helpers; dumpers-and-graders;
freezer operacors; head
checkers; hamogenizers; label-
machine operators; milk
stackers; mix processors; pan
operators; pasteurizer helpers;
pure-pak operators; return
checker samplers; separators;
service men, garage; steri-
lizers; syrup and flavor
cookers; testers: tire
changers; watchmen; weighers
Novelty baggers-and-packers
(including cheese); novelty
warkers, other .eesccecsccancece
Cleanup men - processing equip~
ment, sanitation; elevator
operators; laundry-machine
operators; laundry-press
operators; mold fillers; plant
labor not elsewhere classified;
pushers-and-pullers; slab cut«
ting-machine operators; stock-
room clerks; truck washers ....

$1.L5
1.0




D: Entrance Rates

Table D-1: /”.uu'mum g/m ﬂated W pM WM 1/

Percent of plant workers in establishments with specified E: Supplementary Wﬂge PraCtlccs

minimum rates in -

Manufacturin, i V i o
S Table E-1: 3 5!% /J
Minimum rate (in cents) Durable Nondurable W /M—Mw rouddeosnd

imﬁjs'}cries i gosde Public |Wholesale |Retail
2/ Establishments with = utilities*| trade [trade

Percent of plant workers employed
251 2510 P pLoye!
Rhpod xiorgr iaeal xinor: on each shift in -
jorkers workers

workers workers| A1l manufacturing industries 1/

Shift differential All Durable |Nondurable
Aindustries goods goods

Machinery
industries

()
O
o
o
S
(o]

Al11 establishments ........ .o 100.0 | 100.0 | 100.0 100.0

3d or 3d or 3d or 3d or
e other o other £ other & other

BRAfE| pspy | SHAFY| o pg |SHAEY] o ot [SDIEY] Spies

Under 50 cecovesccsasconccans
O e o SR
Over 50 and under 55 ....

Percent of workers
on extra shifts,
all establishments .....

P

QWWHIM~N
.
o HH® oW

Over 60 and under 65 .
Over 65 and under 70 sevesess
Over 75 and under 80 ........

Over 80 and under 85 ....

[}

Receiving shift
differential .ecovess

[y
.

=
.

® 3
< e
»~ o

(o ®o
=
~3
.
o

.

Uniform cents
(per houn)iSisali,
3 cents
. cents
5 cents
6 cents

1

1
=
N
.
o

,...
n
N
>~
O O
W

.
n

Over 85 and under 90 ........
Over 90 and under 95 ..

Over 95 and under 100 ...
Over 100 and under 105 ..

..
VO Wwun
1 1 o_-o
BN
F e
k
i
el
(R
(]

.
HoN
.

1o
o
=
=
.
=

..
D&
Sy
0 0~0 o
=
19
i

Ho B
o N

=
N =, HFDMODMODHOWwm O
. .

o

HwN
.
o O

.
.

Over 105 and under 110

O s s ae s vs
Over 110 and under 115 ..
Over 115 and under 120 ..
Over 120 and under 125 ..
Over 125 and under 130

Over 130 and under 135 ......
Over 135 and under 140 ......
Over 140 and under 145 ..
Over 145 and under 150 ..cc.e
Over 155 and under 160 ..
5 R LR T o)
Over 160 and under 165 ..
165 and OVET Lacsans.snsmpmins

Uniform percent-
BEE ssecsescsaces
5 percent .. .
10 percent ......

. o .
NNJ-\HOG\D\D\.QNOEX]O\U!\-O’—‘H\}H\IQ\D)—‘\]\]L\(}J(DU\(DU\U"A%\\A)\D
N
I~
1as):
[}

[e eSS RERRE N5 N

1
- o

.
on

i

D
1
e
LCRC N N |
S]]

.
>~

Other ..eveeeose

o
1

HiE

HOOHFO 0 w3 W

)

o

e A )

[WERES
.

IR}

°
.

Receiving no
differentiel ....... /)

=
n

| I T B I e

D=t HDOW SOV DDWHFOMIdWHESREDESEFEWMN

=
W
.

N
N
o
o

w

| 8 S )

1/ 1ncludes data for industries in addition to those shown separately.
2/ less than .05 of 1 percent.

R B
{16 R (=N 1|

108 oy skl
LR

Ut
.
[

Establis}.unents wlth no Occupational Wage Survey, Louisville, Ky., May 1952

established minimum .%..... U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
Information not available ...

1/ Lowest rates formally established for hiring either men or women plant workers other than watchmen.
2/ Excludes data for finance, insurance, and real estate.
%  Transportation (excluding railroads), communication, and other public utilities.




Table E-R: é?c&&e4i§¢l¥&a{ ?tlebeaél%; a‘(ﬂ“@d

PERCENT OF OFFICE WORKERS l/ EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

MANUFACTURING MANUFACTURING
eekly hours Public Whole- i : Public

5 U i N utili- sale Finance** Services N utili-

Durable ties* trade Durnf;le ties*
goods d Roods

H
s
o

A1l establishments ....c..oceee. s ers 100.0 . o 0 | . . 100.0

TRUer SR HOELS ot sie o /siblrie ales dfatt s ars A
35 houns! <icls o' O

over 35 and under 371 hours el
7lhmws. o arale

over 375 and under LO hours Lol

Ko hoursi.s il ..t

Over 4O and under hh hOUTS »wsies

Lk hours

over Ll and under hB hotrs. 5

48 hours ......

over 48 and under 52 hourSRe ot ot

52 hours and over .

1.
nmioH~NoEM O
@

1

e o8
.

W=
~EFENUVt oow oo

o
' n NN AW ONE O
o aE e
HEoNN0N0 DoAY
[
Do =
P e a0 e
pENMD PO WwH
« ° 1 o o

Data relate to women workers.

Includes data for industries in addition to those shown separately.

Less than .05 of 1 percent.

Transportation (excluding railroads), communication, and other public utilities.
Finance, insurance, and real estate.

Table 2-3: Paéid J»‘ula/a;,d

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT: OF PLANT WORKERS EMPLOYED IN—

s = MANUFACTURING MANUFACTURING

Number of paid holidays Public 's - Public
utili- al Finance** Services indus o utili-
Durable ties* ies Durable ties*
goods goods

100.0

75252
(4l

5 days ...
5% days ......

fis?

Establlshments prov1d1ng no paid
holidays .

Includes data for industries in addition to those shown separately.

Less than .05 of 1 percent.

Transportation (excluding railroads), commnication, and other public utilities,
Finance, insurance, and real estate,

Occupational Wage Survey, Louisville, Ky., May 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




tavle 54 Paid Uacalions ( Bormal Prouidiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation polic: MaNUFACTURING MANUFACTURING
P Y Public Retail o e . A Public Retail
N 8 e Finance Services S utili- eade
Durable b ic ies Durable -
goods / goods

Non- P
durable b
goods

All establishments ....eeeve. ceae

1 year of service

Establishments with paid vacations ....

Under 1 week ...

1 week .

Over 1 and under 2 weeks

2 weeks

Over 2 and under 3 weeks eivisviens

3 weeks .

Establishments with no paid vacations ...

2 years of service

Establishments with paid vacations ......

Over 1 and under 2 weeks /i

2iweeksiE Tt v

Over 2 and under 3 weeks .....
Sfweekal Lot oot soessssssenen PR

Establishments with no paid vacations ...

5 years of service
Establishments with paid vacations ,...

1l week .....

Over 1 and under 2 weeks .

2TWEBKB secsoseracsinvasoneseina

Over 2 and under 3 weeks ...... covan
3WeekSi ¢ vivs eeiewais Risisysie e iua e iotosste s Slatee

Establishments with no paid vacations ..

15 years of service
Establishments with paid vacations ......

1l week ses.. vesen cone
Over 1 and under 2 weeks .......... oo
2 WEBKS +ucosinesinsanossosevessssssvess
Over 2 and under 3 weeks ....

A EWeokER R Y o e s e ais S lors cae

Establishments with no paid vacations ...

1/ Includes data for industries in addition to those shown separately. Occupational Wage Survey, Louisville, Ky., May 1952

¥ Transportation (excluding railroads), commnication, and other public utilities. U.S. DEPARTMENT OF LABOR
#% Finance, insurance, and real estate. Bureau of Labor Statistics




tavie 550 Daid Sich Leave (Bormal Providiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave MANUFACTURING MANUFACTURING

Public Whole- Public Retail
utili- sale Finance** | Services Non. utili- s
Durable ties* trade Durable diEabic ties*
goods Koods goods

All establishments e.ecovescescscscoccans

1 year of service

Establishments with formal provisions
for paid sick 18ave seeccescvsssccccces

i
.
o

w
.
0

3 daYB cocecsecscctctscsrccassscscnces

(=
.
o

Establishments with no formal provisions
for paid s8ick leave eesccecsesccccsnnns

2 years of service

Establishments with formal provisions
for paid sick 1eave covceesececsccssanse

°
o
=
.

o

]
w
.
o

3 days

L days

5 days eleleyie vt als
6 days ssvssosesase
T days

10 days e...

12 days <.

1l day8 ee.ceeses

15 days ecccecos

20 days

21 days

L8 days

.
o
)

[ S T B (O O SN s RO |
- e L L
2 T S I I D A A R B N

(o]
.
(=]

Establishments with no formal provisions
for paid sick leave sesecccscssccccscoe

See footnotes at end of table. Occupational Wage Survey, Louisville, Ky., May 1952
# Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
st Finance, insurance, and real estate. Bureau of Labor Statistics




tavte 5-5: Paid Sich Leave (Gormal Providiond)- Condinued

PERCENT OF OFFICE WORKERS EMPLOYED IN— ERCENT OF PLANT WORKERS EMPLOYED IN—

3 MANUFACTURING MANUFACTURING
Provisions for paid sick leave Public T Public

ili- sale Finance** Services utili-
Durable ties* trade Durable ties*
goods - 1/ goods

All establishments ecececesecrcassn. 100.0

5 years of service

Establishments with formal provisions
for paid sick leave .eccceccscececcoans

=
3
v

3 days

L days

S days

6 days

7 days

10 days

12 days

1 days

15 days ..

18 days

20 days

21 days

25 days

B0 AEYB! g htles v onios dobisa e Mateia b
2 Ay EINe SRRl s s ste slaiaie aleiu/siasioie Nom winls
L8 days

50 days

Establishments with no formal provisions
for paid sick leave secccecccessccccses

w
b3
o

.

o

] !-‘
o

o
o
.
-
n
°
0
el
°
&
o

15 years of service

Establishments with formal provisions
for paid sick 1eaVe ecceeccecccncecenes

.
o
=
\n
v

-
!
3

0

(]
. 1
o
(]

n

\n

.
w
b
0

©©
o

)
13
o

llllllllllr‘lgllll

°
(>3
[
]

n

and OVer eeescsssasascscscsase

Establishments with no formal provisions
for paid sick leave secaccccicccncscasne

0
o
.

=

Includes data for industries in addition to those shown separately.

Less than .05 of 1 percent.

Transportation (excluding railroads), communication, and other public utilities.
Finance, insurance, and real estate.




ravie 56:  Nonproduction Ronuded

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of bonus MANUFACTURING MANUFACTURING

Public ; Public g
utili- lzet;ﬂ Finance** Services . N utili- Retail
Durable pace Durable N ties* trade

durable
goods Roods goods

All establishments eo....ceveeeennnnns

Establishments with nonproduction
(T U B ot S e

Christmas or year-end ...
Profit=sharing . it il socevsecesoscas
(b s S R e it P st ek

Establishments with no nonproduction
LT R e i e o D o R s

Includes data for industries in addition to those shown separately.
Unduplicated total.

Transportation (excluding railroads), communication, and other public utilities.
Finance, insurance, and real estate,

Tuble k-7: Jtdarance and Pendion Pland

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

MANUFACTURING MANCUFACTURING
Public Public
utili- Finance** Services ot utili-
Durable i Durable disible ties*

goods Etods Boods

All establishments .cecoeeescecrenceccnes

Establishments with insurance or
pension plans 2/ ....eeevnenennn.

Life insurance .eceevess

Health insurance ..

Hospitalization eeecve..

Retirement pension ......cceveevecacns
T e e s e s weya s as e o o oXe v s

Establishments with no insurance or
PONBIOn DLANS «avensssnsgesssinesinission

Includes data for industries in addition to those shown separately. Occupational Wage Survey, Louisville, Ky., May 1952
Unduplicated total. U.S. DEPARTMENT OF LABOR
Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
Finance, insurance, and real estate.




Appendix — Scope

With the exception of the union scale of rates, in-
formation presented in this bulletin was collected by visits of
field representatives of the Bureau to representative establish-
ments in the area surveyed. In classifying workers by occupa-
tion, uniform job desoriptions were used; these are available
upon request.

Six broad industry divisions were covered in compiling
earnings data for the following types of ococupations: (a) office
olerical, (b) professional and technical, (¢) maintenance
power plant, and (d) custodial,warehousing, and shipping (tables
A-1 through A-4). The covered industry groupings are: manufas-
turing; transportation (except railroads), communication, and
other public utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services. Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in eash of these industry
divisions, As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were omitted because they furnished insufficient employment in
the occupations studied to warrant their inclusion.

Among the industries inwhich characteristic jobs were
stvdied, minimum size of establishment and extent of the area
covered were determined separately for each industry (see fol-
lowing table). Although size limits frequently varied from
those established for surveying cross-industry office and plant
jobs, data for these jobs were included only for firms meeting
the size requirements of the broad industiry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the number of workers
surveyed with available resources. Eash group of establishments

and Method of Survey

of a certain size, however, was given its proper weight in the
combination of data by industry and ocsupation.

The earnings information excludes premium pay for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost-of-living bonuses and incentive earnings, including
commissions for salespersons, are included. Where weskly hours
are reported as for office clerisal,they refer to the work sched-
ules (rounded to the nearest half-hour) for which the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been rounded to the nearest 50 cents. The number
of workers presented refers tothe estimated total employment in
all establishments within the scope of the study and not to the
number actually surveyed. Data are shown for only full-time
workers, i.e., those hired to work the establishment's full-time
schedule for the given occupational classifisation.

Information on wage practices refers to all office

and plant workers as specified in the individual tables. It is

presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practice in
question, except in the section relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion astually receiving the
specific benefits may be smaller. The summary of vacation and
sick leave plans is limited to formal arrangements, I% excludes
informal plans whereby time off with pay is granted at the dis-
sretion of the employer or other supervisor. Sick leave plans
are further limited to those providing full pay for at least
some amount of time off without any provision for a waiting
period preceding the payment of benefits. These plans also ex-
elude health insurance even though it is paid for by employers.
Health insurance is included, however, under tabulation for in-
syrance and pension plans.




ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS AND IN SELECTED INDUSTRIES IN LOUISVILIE, KY. 1/,
AND NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, MAY 1952

Number of
Minimum number | establis%ents Employment

of workers in Estimated Estimated In establishments
establishments total total studied

studied within Studied within

2/ scope of scope of Total Office

study study

Industry divisions in which occupstions
were surveyed on an area basis

LB Fh o R0 e i PR R B E R UG R SN o
MERUEACUUrTRR .o cotssuinssessoninonnisues
DArable F00as 13/ (Ve venieins cnssinenhat
Nondurable goods 4/ eevevcecencnnnnnn
Nonmanufacturing cicessscnsoincbonmsessnss
Transportation (excluding railroads),
communication, and other publiec
MELLLLLER s o c st aisin s stie bivinioieis s s e
Wholegale LIade ....cicssisecboscossos
Retall Cradel ciin it it v o asnn
Finance, insurance, and real estate..
G p K T A Aol ORI R ol S

Industries in which occupations were
surveyed on an_industry besis 6/

Machinery industries see.ccceececececcococens N/ 21 27 11 14,739

Ingurence CATIIOrE .iivieccciiniacacsosnenas 21 30 10 2,243

1/ louisville Metropolitan Area (Jefferson County, Ky., and Clark and Floyd Counties, Ind.).

2/ Total establishment employment.

3/ Metalworking; lumber, furniture, and other wood products; stone, clay, and glass products; instruments and related products; and
miscellaneous menufacturing.

4/ Food and kindred products; tobacco; textiles; apparel and other finished textile products; paper and paper products; printing and
publishing; chemicals; products of petroleum and coal; rubber products; and leather and leather products.

Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit

membership organizations; and engineering and architectural services.

6/ Industries are defined in footnotes to wage tables.

7/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.
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Assembler (Machinery) ccecccscsecococcscccscsscsccssssasscs
Automatic-lathe operator (machinery) ccecececcccecccccccccsss
Bench hand (bakeries) ecesesssccsssscssccsssssscscssccssoas
Biller, MAChiNG ceccvevcocccesccsccsssssccscscscscccssosscccse
Bookbinder (printing) 00000000000000000000000000900060000000
Bookkeeper, hand cceesecsscscssccscesscscccccccccsccsoscsse
Bookkeeping-machine operator cceccccccccccsccceconscsccccce
Bottler (malt 1iQUOTS) eeecceccrccccccsaccosssasacssssssacce
Brewer (malt 1iQUOrS) ceccesccecccsascecssscssccasssssssses
Bricklayer (building construction) «ceececcccecssscccscsass
Calculating-machine oOperator ceccesccccsssccccoccscocsccoscoe
Carpenter %building consbraction) ssciitceceaesnoels s ases
Carpenter, maintenance cssecsceccccscccocesccocccscsccccscane
CleANET cecoeceosssccssocssosesssscossossostsncsnsssnscsssccces
Clerk, accounting ceeececscssccscscscosscscoscccssccsccccce
Clerk, accounting (insurance Carriers) ...cceseeececccccsces
Clerk, £ile cccevecccesccccscscssssassssesssscsacscscccccsas
Clerk, file (insurance carriers) ...ceeececcecccccscccccscs
Clerk, general ceceeccccsscsccsscsscossasnssssssvssossescos
Clerk, OIder ceccesesscsocccssrcsscsssoovssocsccosvsccscsosse
Clerk, payroll ccceccesccecsscsccsscsccscccoscscossssoccsccscns
Compositor, hand (printing) cececccceccccsecccscscccsssoccce
Crane operator, electric bridge cccececcecccsccsccccssccccce
Draftsman ecceececoccsscscccsccosscssosssassssssssssccccssss
Drill-press operator (machinery )l s s ce oot sclone st olesnvaesa
Duplicating-machine operator cceceesescccscceoceccccccoccnne
Electrician (building construction) c.eeececeeccscccccscccss
Electrician, maintenance sccceccsecocccsccccscosscocsscnnce
Electrician, maintenance (Machinery) e..ececesecccscccccssss
Electrotyper (printing) .cecscecccccccccccscsscsssnsccssase
Engine-lathe operator (machinery) ceeeccecesssccccocccccace
Engineer (malt 1iqUOrs) eccoeesecccccsccssocccssssscosssccane
mgineer’ stational'y 000000000000 000000000000009000000000000
Firman’ Staticnary DOI1ler ccocccssccsossscccsccccscsscocen
Grinding-machine operator (machinery) eccccceccosccscscscse
GUATA cocescssasscevsssosssssesosssosssosssesassessscscasones
Helper (bakeries)iat.ii i casin s oo ooiannnn il oal
Helper, motortruck Ariver ccccececccsccccocsssscscscscccccs
Helper, trades, maintenance ccceceocecececsccssscssccsccscse
Inspector (Machinery) ceseseccesoscaceccecccssosncoscnsssns
DANTEOY | ¢ /s i0rs o o oteiote slate ola alatere
Jani tordimachinery Jearers o s sielo i oyl T orls mrote o e e et
Key-punch operator secescccccsscecceccscscosssossvrcscssscsacse
Key-punch operator (insurance carriers) ....ccoceeceececccccss
Laborer (building construction) i Liliivisieiil LRt ot Lty
Machine operator (Printing) eeeessssseesasscsassescssnsssss
Machine tender (printing)iaes. s s iliasaoie clolealeeislb oo viniste's
Machine-tcol operator, production (machinery) ceeeccecececcee
Machinist, maintenance ecccecesscscesscscscoscsascsscssoses
Machinist,; production (machinery) sceeececcccecceccccesccces
Mai e r R (DEINTINE) | o veoleltsttalsaiels v oior o e e e et S e o lee s o
Maintenance man, general Utility ecccccesvcccvscocscccccccns
Maintenance man (malt 1iQUOI'S) seessecececscccccccscccscccs
Mechanic, automotive (maintenance) scscecececcccesscsascccce
Mechanic, maintenance cccceecccccccoscccccscscosscassssscasse
Milling-machine operator (machinery) seececcecocscccecscccocs
MIlIwright ccccccencsnccosassccessssssssssnsssssssscsssnsne

eevee00000000000000060000000000
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Mixer (bakeries) seceeccccssscsssossscssccccsccascsssssssss
Molder (DaKeries) ceceecesccssssssasssssssssscssssssssosece
Motortruck driver ceeccccsccsccsscscsccssccsssssscsccsscocss
Nurse, industrial (registered) cceccscccccecccccsccoccccscces
Office DOY cececccecccccscsscocscsccsosssccsssccssoscscscsns
Office ZIrl cceccocccceccscccscosccsccsscssssvssccsssesscsce
O L O T L ofs o s e s e ataiale s e stls srete s ol atblnle ain s aiaia autn R inialo e 8106 o ln o 9i s aiale
Operator (local transit) cceceeccecoccscvcsscsocsccccocsses
Order £iller ccecccsccccsococcsccrcscscscssssoscscossccossoce
Overman (bakeries) ceecccecssccasccsssosesscssssossssscesss
PAcCKer cccececssscccosacsoscsscsssssssssscososncsssscsassoce
P R KO (DK O T L E R, i T e sialsalala e Hloks lote's o /e Stotels sla'e m o
Painter (building construction) ceeceececssscscsssccccccscces
Painter, maintenance ceccceccccococccccccssccocccscossccons
Pasteurizer (milk dealers) cccececcescsccoscsocsoscossascee
Photoengraver (printing) .ceeceeeceescececssccscosecscsscasse
Pipe fitter, maintenance ccceecciccccecsccccccecccocscssnsns
Plasterer (building construction) «sseesssecscscscvecscssss
Plumber (building construction) ceeececececssscsssscscscsssns
Plumber, mainienance ceecsscccccscessccccsscoccsscssscscnnee
POPEer ceeccosssocncosocsssesscstsssesssasssasssanssssnssnnses
Premium acceptor (insurance carriers) cee.cssosesscsscsssccs
Press assistant (printing) ceesececesscccccssssscsscssasses
Press feeder (printing) ccessececescosccccscsssasoscssscoss
Pressman (Printing) ceecececesccacsssscecscsssssssssocscssss
Receiving clerk c.cesecccsssssocescsososccscccsccsssscsoson
Refrigerator man (milk dealers) ceecescecsccsscsssssssccccne
Sanitary man (milk dealers) seeeeesescsccscscssssssccsccncs
SeCretary ccecsscscsscccscsssssssssessccssesscscsssscsccses
Section head (insurance carriers) sceceescccscssccssssccscee
Sheet-metal worker, maintenance cceecccecescsccsccscsscscsns
Shipping clerk ccescesccccosssesccccsssosssesccssasssscscss
Shipping-and-receiving clerk ccceeccocecccccccssccscccnscsne
StEenographer cesssssccccsccssssssssssssssssesssscsscosccscs
Stenographer (insurance CATTIOrS) o ssneassivsssssccasoocsoss
Stereotyper (Printing) .cecescessssssccssssessssesscsssssens
Stock handler sececccccscescscscsccccsccassssssssssscsssssns
Stock handler (machinery) ceccccccesccsscassessasscssssscss
Switchboard operator sceccsssscesesscescssssessscessscvscsce
Switchboard operator-receptionist ceececsccecesosssscscocse
Tabulating-machine Opera‘bor 0000000600 000006060000000000000600
Tool-and-die MaK@r seeesesccsscssscssoscecscscosssssncssnscs
Tool-and-die maker (machinery) ccescosscesscsscsscessccccss
Transcribing-machine operator cceeccecccccsccssscscsssscccas
Truck driver cccscececcesscscscccossssssvoccscsassssncsnsss
Trucker, hand cceceecececececcsocsoccsossessccssososcssscccas
Trucker, hand (machiner'y) ©00000000000000000000000000000000
Trucker, POWEI e.coceoscossccsosssscsssssssasnssccsssscasscss
Turret-lathe operator, hand (machinery) ceeeececccocecscscce
TYPiSt eeececcccocesccesocosssacccssssvsssccscscscsscesnscnss
Typist (insurance carriers) seccesceesccssccccssscssccscsse
Underwriter (insurance Carriers) .ececsccecsssecssscccsssssce
Washer, bottle (milk dealers) ceeeccscsccccscossssssscsssns
Washer, can (milk dealers) 0000080000000 0000000000008 000000
Watchman cecccccccosccsccescccsnssscocccscsoosssscsconssssosese
Welder, hand (maChinery) ©0000000000000000000000000000000008
Wrapper (Dakeries) ceecesseccscscscossscssossasoscasssasens
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gy . THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar occupational wage surveys are now available from the Superin-
tendent of Documents, U.S, Govermnent Printing Office, Wa.shington 25, D. C, for the following communities:

BLS : : BLS
Bulletin - Bulletin
City No, - Price : City , No, Price

Baltimore, Maryland 1045 20 cents Newark-Jersey City, New Je ersey 1081 25 cents
Bridgeport, Connecticut : 15 cents New Orleans, Louisiana 1074 15 cents
Buffalo, New York 25 cents Norfolk-Portsmouth Virginia - 1088 15 cents
Cinoinnati, Ohio : : > 20 cents Oklahoma City, Oklahoma - 1070 15 cents
Cleveland, Ohio ) 25 cents Philadelphia, Pennsylvania 1060 25 cents
Dallas, Texas 20 cents Pittsburgh, Pennsylvania 1082 20 cents
Dayton, Ohio : 20 cents Portland, Oregon ' : 1042 20 cents
Denver, Colorado 20 cents Providence Rhode Island Tl 1071 20 cents
Detroit, Michigan 25 cents = Richmond, Virginia 1058 15 cents
Hartford, Connectiocut . 1059 20 cents Rooheste‘r, New York y 1087 20 cents
Houston, Texas 1084 20 cents Salt lake City, Utah 1069 15 cents
Indianapolis, Indiana 1075 cents St. Louis, Missouri 1095 25 cents
Kansas City, Missouri 1064 cents  San Francisco-Oakland, 2

Los Angeles, California ‘ 1094 cents ~ California 1076 25 cents
Memphis, Tennessee B g cents Scranton, Pennsylvania 1078 15 cents
Milwaukee, Wisconsin 1099 cents Seattle, Washington -, 1057 20 cents
Minnee.polis-St. Paul, Minnesota 1068 25 cents Worcester, Massachusetis 1077 20 cents

This report was prepared in the Bureau's North Central Regional Office. Communications may be ad-
. dressed to: ' !

Adolph O. Berger, Regional Director
~ Bureau of Labor Statistics
- 226 West Jackson Boulevard

Chicago 6, Illinois

: The servicos of the Bureau of Labor Statistics' regional offices are available for consultation on
 statistics relating to wages and industrial relations, employment, prices, labor turn-over, productivity, con-
struction and housing, and work injuries. ‘ '

The North Central Region includes the following States:

I1linois ; Nebraska
Indiama Migatean North Dakota
Iowa : ﬂ:;nnesota Ohio
Kansas % s::uri , South Dakota
Kentucky G bl Wisconsin
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